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The Transition from School to Adulthood )
. x

5

The transition to adultheod is at best a difficult period for many

" - young Amkriéanlyeﬂen. We tend to idealize-a pr@c;;s whereby the

"average' ygung woman completes high school, then fationally makes.

.

3 decisions regaxding further schoolifg, career and family and proceeds

to implement her plans. The reality,.of course, can be far different

= R *

. ~ A
' for substantial proportions of young wemeqfiggving school. Indeed,
. ™

en the stsndard phrase, "transition from srhool to work” begs the

- .+ reasons tend to quickly become excluded from the ecdonomic mainstream.

i

Ly

Given the theme of this conference, this paper wiil focus on

young women who either drop out from high school without completing

the 12th grade or wno complete high but do not imnediately
, 1 . . o’ L
attend college, We will use data from the Natfonal Lonpitudinal
? m p
Surveys of wibur Miarket hxiorience of yvoung women to examine both .
the determinants, and the cousequences of dropping out of high school.
This survey initially Interviewgd about 5,000 voung whmen aged 1L to
%
26 in 19e8,  These came women were interviewed annusl e betwespy 1900
) /
!
ard 1973 and were ngwe] an jucstilons relating to,
4 .
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have two principle objectives for this paver; first, we prEsEnt certs ain

basic data relating to the association between race, school leaving,

motherhood and employment status not previously available in any

al

i

. , 3
published eburce. Second, we try to clari some of the cau

w)

T dimensions associated with the above fact

The association between school leaving and marr ace and childbearing

is obviously complex. Some young women may accelerate marriage and

P]

‘ child raisirlg plans as a preferable

i

lternative to an unﬁappy schoal

experience. Other young women may be forced to prematurely terminate

use. of an unplanned pregnancy or birth. One

g

clear; once the child is born, the prec

cnild imposes severe constraints on the abllity of the woman to adjust
fer plans, be they wnrk or continuing education.
It is of sume importance to note that while fertility behavior results
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much more ephenersl.”  For oxampieo, tnoe JL5 frterviews (nelude cach

a question reparding the young womar's long term plans she exnectn
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' wiéh-a child by the second survey-.date, there was a sharp shift away from
‘- . ’
sgpressed positive work attitudes betweern the last interview before leaving

school and the first interview after gchool le
. ‘ A
he percent expecting to be working at age 35 declined from about L0 to 28

aving. For white dropouts,

o

percent through that schgollléaving transition y%ari’ For white high

school graduates the decline was from about L8 to 31 percent. Thus,

consistent v1th approaching child birth, there is a shift away from )
the work rolé attitude and towards more traditicnal faﬁ;ly attitudes.
we cannot clarify the cagsati@n;;fér some women, a
5 af y urientation preceded the pregnancy and birth
the attitude shift may have represented a
a fertility fait accompli. Also, for some women,
a spift towards rediaced work oxpectations may have reflected the
Lo their ability Lo malntaln cnreoer ties had veen rediaced
By tree seoond Survey date after leaving school, wien all of
Lhvoe youpn womern bl alrendy had thelr flirot ohitd, for both tio
wiolite Srapoutt oant erashuates in Bhis catess ey Lthere war oA malor
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and economic need for gainful activities outside of the home. In some
instances, the long and short term dimensions of this need are reflebted -
R immediately in labor force entry. For other women, the longer term
work desires must of necessity be mediated by short term home commitments
. .
as well as a realization that more educational and training skills need
¥ = ¥ %

. first be acquired. One major problem, of course, is that tie cdugatien-
WOrk—ramily juxtaposition becomes more complex. ,In moet situations,
completion of <iucation gnd entry into employment can be much more

oW Arspouts and gpraduaten Shroigeh
jeaving tracsition aoting ow this bo o wssociaben with enildbearing.
This wnitie longitotined data may be aoted i Pieure Dowhich indicates
: : 3
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4 - that many young womeh are éble to continue their schooling at least to

] -s( high school completion in sgiié of the fact that they had a child. N

f those women

[Xe]

Indeed, 1t may be seen more directly from Figure 2 that
" who have not entered college and have had a first birth, véry substantial

proportions bore that child .while they were still emrolled in school.

hool that one finds

o
be

As also may be noted, it is'énf? after leaving

young women who are mothers, reaching

sharp increases in the proportion of

=

r all black high school dropouts by nine months after

-

"
b

L5 percent [

o]

’ sch

L
\l"_:(‘

ol leaving and around 25 percent for black high school graduates

and white dropouts. Only the white high school graduates postpone

i
3

leaving date. Of course, what this implies is thaf substantial

P

* proportions of these younp women are pregnant at the time they leave
school, a fact whlch can severely cons¥ralu thelr chort term work and

. vilen the nlgh schoowl dropouts in the sampie were asked (at the

Interview after loaving school) why they dropped ou thelr responses

o k]
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\%\schaal contributes significantly to dropping out. Also, perhaps
even more importantly, there is little ev;dence that black yauth

dropped out because of a direct dislike of schDDleaa phendménon which

.. wds more prevalent among vhite dropouts!

- . Perhaps the gost imp;;%ant evidence which these data generate
- related te the considerable desire of many of these youth to return

tg;sgngol Indeed, .as may be noted in Tabl 3 “almost t#@ of every
‘ il : . .
three black high schgol dropouts indicates that she plans to return

to school in contrast with only one of three for- her white countgrparts.

Thus, regardless of the reason for.dropping out, we know that

motivation for returning to some form of formal sch@oling>@s there.
\ = 1]
Unfortunatedy, we also know that the vast majority of these youth
18 .
do not return. - The combination of family responsibilities, limited.

funds and perhaps, institutional rigidities in the educatidnal system

¥
undoubtedly prevent all but the most highly-motivated from returning.
. .
Of course, we should not downplay the fact that marriage and family
a3 reasons lor dropping out of school may in many instances only be
the overt manifestation of a peneral dizsatisfaction with the kind of
N, . :
krowledge the youth had been acquiring in hipgh school., Thuz, indicating
+ i . .
that wne plans to return to school may be a varue statement of a
. ) * .
willihgneos to return if the younp woman indeed secs n reasoh for =
Y

. N
doing so0.

Hoving Urom the preschool leaving to the pastfohoo!l leaving

L . : - ‘
period, une may nobe that signlficant prépdetions of younp®women
immediately ctrive to upprade their srills by entering formal troining
L] (2 v
. = £
o 0D
: Q
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programs. At the first 1nter iew after leaving school, abégt 13

- "percent of the white high school dropouts and 28 percent of the white

graduates indicated that they Had been enrolled in a formal training

program during the preceding year--outside of their regular schoo

.

participation., The corresponding ‘black figures were even higher; 19

percent for the black dropouts and 34 percent for the gfaduates-

r|:v

Thus, even among the dr@p@ﬁtss there

re relatively substantial

prapcrtiéﬂs yho immediately try to improve their status through , formal

the

i

o

training. Table L indicates that there are major differences in
) B 7 ‘ =
motivations behind training varticipation by black and white female

youth. For example, over half of the whiteldr@p@uts gave "wanted to

continue education" as the primary reason for taking training whereas

oy
x
Qﬂ
v
=
—
2
e
ot
fa
i

white youth. At the Pirst survay after dropping out, Ll
) black high school dropouts had had a child compared with-25 perecent for
\ 3 I ! ]

¥

white sounterparts.  Ioopeneral, Lhe black dropout comos from o

s poorer backpground and,-in fact, is abtout four and one half

= recoivin wel fare,

\a: rreent conpared with 10 percent) nsd Likely Lo b
Thoan, bhe Lilewesn yoodbh, after havinge dropseel oty ooy be Tenn able bo

F AL LAN D HE AT3 = EAE A4 FREC o5 H SRS - Pl - - H - - % 3
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black youth in all educgtié;icatega}ies and Family statuses were much
more likely ta-indieate that they plan té be working at age 3?; This
. N Fi ol - . . :
fact surely!reflects the kn@wlg@ge that thei;iecancmic Dpti@ns in this

regard.are severely constrained. It is generally known that the~

" earnings of black women %re in mariy instances a major component of

11

their -family income. To these young women, dropouts as well as

oh

p—
=t

graduates, their potential earnings offer the best avenue for
; e 12. .
term financial security. . .

J

The considerabde motivation behind the training desired of many

2 [ g

of these young black high school dropouts is highlighted in Table 5.

=

Of those who enrolled in a training program aftéghleavingyschcal,

black high school dropouts are seemingly much more likely than their

white counterpdrts to stick with the program. Among white dropouts

who enrolled in training, W0 percent %@mpleted their training, about
10 percent were still enrolled as of 1973 and fully Ul percent had

df@ppég out of the program. In contrast., Ul percent of the black

dropouts had completed, L0 percent were still enrolled and only 10

%

percent had dropped out. Tndeed, black high school dropouts had

about as good a training cgmplétiﬁn record a3 black high school

w

graduates. This pattern 4id not hold for the white youth where the

white high school dropout was three times as iikely to prematurely

i

leave g training program as her graduating counterpart.,

g’iﬁe evidence presentesd in this ;&cti@p of the paper 15 consistent
-

In

with several premises, First, an extremely large proportion of

premature schoul leaving is associated with family reasons, althouch

10
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_the direction of" the thlvatan of course, remains unclear. However,

> N
pres¢hool leaving attitudes regarding family and work are often times

unrealistic as witnessed by the major work attitude shifts associated

with school leaving and childbearing. . The childbearing event then
makes the reconciliation of work desires and reality more difficult,
particularly for young black women. While training programs, as

-

currently implemented, can help in this regard, for many women, the

a1

desire for meaningful Emplayméﬁt cannot be eas;iy met, as the labo

force transition data in the following =zection will demonstrate.

e

School Leaving and Early Labor Market Experiences )

A surprisingly large number of young women who are rnot bound for
college are aiready in the labor, force befaré leaving ﬁlF{ sch@@l;% As
shc ', in Table 6, labor force géftii pation rfte; in the 10 months
before leaving school ranged from a hi " over nt of white
graduates to a low of only 2 cent ck drop ,'ai:' The low

®

participation of black d

poor labor market. faced by black teenagg nen. JNevErthe s >ir

relative lack of experience with job hunting and employment compared
=

women their age may make 1+ more difficult for them to find

PN

with othe

\"31

work liater.

\ \ ST .
Inctie 10 months al®ér Leaving school the-preat mijority of high

sobkoGl graduatos of both riees entored the lnliar foreo a3 compared wit
legs than ol of hipgh b Guta. Part af the -l frereneo

between pradustes and dropouts can '{;e, cupiadned by the Gl 0fering
proportions whe oot borner ocal o, cdockberonntrate Doy, mer



O

ERIC

Aruitoxt provided by Eic:

dropouts than g¥fduates and more black women' than white had children [
«,_‘\i s 4

within the fifst"ear after léaving school. Héwev&r; even among wamen

~ with ‘children there were large differences }axlabar force attachment,

A

1

. ferred to stay at home for a time and to ‘depend on their husband's earnings

’
Black graduhtes ¥ith children were mych more likely to remain in the labor

force than were other young m@tﬁers, as Table 7 shows. Apparently thé

majority of whitée women who had children shortly after leaving school pre-

[

9

s ¥ 4 T
ince many are married to megn who also

]

in the traditional manner.
left school at an-eaff}xagg, a substantial number of these women may

s
¥

later need to work to help support their families. Indeed their b

previously menticdned change iﬁfgttitude toward work after the birth
of a child suggests as much. Black women graduates who had children
- §

perhaps exhibited, greater realism as to the importance of their oW

{ ‘e

_economic contribytion; the majority continued to work. It is probable

fs«“

[

that black dropouts, many of whom were not married, had great
PR

difficulty in finding ‘jobs that would support themselves and their

further Yelow. - S
Among women without children large differences in labor force

participation between graduates and dropouts are also apparent. These

differences may reflect in part the higher probability that dropouts

arc pregnant or are married and playing a housewifg role. Differences

-

-

in the difriculty of finding work, reflected in tHe uriemploymefit rates

shown in Table 6, may also Serve to depress the labsr farece participation
. o .

of dropnuts,
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Jong apparently

nigh unemployvment rabes and

the labor market, With

awi Dropouts aft

=nt have data to

D

I' tne conort we have jt

dropping out of school and

and not enrolled in sohool in 1Uos. I8 should be remenberod that

1
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wWiholte collar cnployment o the coarller poeriod
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TQElE Reason for Dropping Out

R
of Hig School by Race

) White. . Black

Number of respondents
Percent

Work-related

Marriage or pfegnaﬂcyl

Disliked
Other

98 106
100.

Lo

W1

W

b
%]
o)

NOTE: Excludes reason not available,

1 Pregnancy or children accounted for 6.9 pércent of the white
reasons and 46.7 percent of tﬁﬁ black reasons.

)
o

ah

-

n
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Table 3 School Return Plans for High School Drop@uté by Rade
and Reason Dropped Qut of School

S

+ S Return plans

Number of Total Yes No
respéﬂd%Pts

White . : 98 100.0 34k 65.6
' Marriage or pregnancy 56 © 100.0 Ly .6 55.
' Disliked \ 20 100.0 23.7 76.
0

Other 22 100. 19.8 80.

Black ; 106 - 100.0 64 .0 36.
Marriage or pregnancy 66 100.0 67.4 32.
Disliked 11, 100.0 57.1 L2,
Other 29 100.0 59.1 Lo,

WOl T O

e
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Table k4 Reason for Taking Training by Race and School Completion Status

- : — ‘ —

7 * White Black

Reason for training —— e N —
: Dropouts Graduates Dropouts Graduskes

28 T9.

[
—
4

Number of respondents , 15

Total 100.0
To obtain work 2
To improve current Job situation 0.
To get better job 0
Wanted to continue education 55.
Need it, worthwhile ' 6.
QOther ‘ o 9
ra -

Dd M = 02 M
[
H W o
eI o T o e Ws I
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Table 5

-~

+

Completion Status

Mg
"

Percent of Pyminees Completing Training by Race and School

Training status

Number of

respondents

Total Completed Didn't
complete

5till
enrolledl

Don't know
completicn
__status

White
Dropouts 15
Graduates 172

Black
Dropouts 28
Graduates 79

100.0
100.0

L
WO
W
g
=
2

Lh,o0 16,
50.8 17.

100.0
100.0 2

oL

3¢ .0 10.
66.6 15.8 16.

39.

Lwal

| W=

6.°
1.

VIR, |

1 Includes some who were

4

)

still enrolled as of 1973 survey.
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Table 6 Labor Force Participation and Unemployment Rates in the
10 Months Before and After Leaving School: High School
Graduates and Dropouts by Race®

White ™ ~ ' Black

Dropouts

Graduates Dropouts Graduates

Labor force participation rate

Before 384 53.7 25.1 . Lo.g
After 4503 713 43.8 . 122

Unemployment rate

Before 31.7 16.2 Lo.9 29.7
After 27.6 18.9 49,5 29.1

& Sample sizes are as follows for the period before and after leaving
school respectively: white dropouts, 146 and 183; white gr e
607 and T25; black dropouts, 131 and 196; black graduates,
286. : :
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Table 7 Labor Force Partfgipaticn Rates After Leaving School by
Presence or Absence of Children: Graduates and Dropouts
by Race® :

White o Black _

S EEEEE— — —

Dropout = Graduate Dropout - Graduate

With child - 25.0 36.
59.7 82.

5 33.9 65.7

Without child

a

Sample sizes for women with and without children are: vwhite dropouts,
70 and 113; white graduates, 82 and 6L3; black dropouts, 88 and 88;
#lack graduates, 92 and 19h.

e
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. Table 8 Occupation, Wage and Hours Worked at Job Held.
in First Survey Week After Leaving School: High
School Graduates and Dropouts

) White Black
Occupation — — — -
Dropouts Graduates Dropouts Graduates
_ _ __Percent -
" Total 100.0 100.0 100.0 100.0
White collar o371 T2. 25.9 56.5
Blue collar . 16.7 10.8 - 18.0 19.9
Service Le.2 17.2 56.0 23.5
Full time job 51.7 70.8 | 55.9 70.2
Mean waged 2.33 2.61 2.29 2.71
Number of résgcndentsb 51 L1s hs I 133

a In 1975 dcllars.
b For occupation and percent full time, number of respondents
reporting wages were slightly smaller in each category:

Lo
Co




Table 9

.

by Presence of Children:
¥ W

Labor Force Participation Rates in 1968 and 1973

Graduates and Dropouts

Who Were 18 to 22 Years 0ld in 1968

29

White

Dropouts. Graduates Dropouts Graduates

a

1968
1973

Number of

1968
1973

Number of

1963
1973

Number of

__Total sample®

37.1

k
respondents 219

75.5
69.5
170

70.4 k5.3
35.7 Lo.1
615 172

d in 1973 only

respondents

X
—
.
o

£
=]
ot

L7

Ineludes

women Without ghildfég\fﬁsgithér Vi



. Table 10  Occupational Distribution in 1968 and 1973 of Women
. Who Worked at Both Dates and 1973 Occupational
S Distribution of Vomen Employed in 1973 Only®

S White - ___Black
Occupation —— e —
Dropouts Graduates ‘Dropouts Graduates

1968 occupation: Women employed both years

Total ©100.0 - .100. 100.0 100.0
White collar 25.6 = . 70, 1.0 . 33.8
Blue collar 38.2 " 15, 29.7 30.6
Service 36.3 1k, 56.3. - 35.6

W O

1973 occupation: Women employed both years

. 100.0 100.0 -

22.9

55.7
36.8 ©  26.5
b 17.8

Total 100.0 100.
White collar .  38.8 . 70.
Blue collar 36.8 ) 15.
Service 2L, L 1k,

M O W O

Lo

— ———y—

' Employed im 1973 only

Total 100.
- . White collar 36
Blue collar 23.
Service L0

sizes for women employed both years and in 1973 only
re: white dropouts, 35 and U45; white graduates. 228 and 90;
black dropouts, 32 and 31; black graduates, 73 and 39.

-
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Table 11  Mean Wage in 1968 and 1973: High School Graduates .
}' and Dropouts® ) ’ .

. . # 'tr
Year _ = Ej—i

Dropouts " Graduates Dropouts Gramates

__Black ¢~

, ___Employed both years.
1968 247 2.83 2.06 ~ 2.66
1973 3.4k 3.74 2.85 3.3
Number of respondents 25 196 - 25 - 66

_ Employed in 1973 omly
1973 , 2.77 - 3.05 2.58 3.13
. o . /
" Number of respondents 38 n 28 36

a Wages are in 1975 dollars.

JU
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Table 12  Percent Receiving Welfare in 1973: High School

- ‘Graduates and Dropquts Who Had Children in Each
Years '

- ' o : e

lE,la,,s:k]

——thite . — —
Dropéuts Graduates Dropouts Graduates
= : - = - —— — - = = - = — — — s e = .
- — .
. __Percent >

A i‘ntl{ldren:

Both years ( 18.0 3.2 -~ " L8.5 '-25.9
v - 1973 only 25.6 6.8 - 35.9 17.9
K’ - Total o 20.0 5.4 k5.5 21.9
[ ]

& :
s : a8 ©Sample sizes are approximately the same as those shown for each
' group in Table 9.
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Footnotes v B
| o P 4
1"Dtppcuts" in this paper references young women who left
school before completing high school and had not completed high
school by 1973. '"High school graduate" refers to young women who
graduated from high school but had not.completed any years of college
by 1973-and were not enrolled {in school as of the 1973 survey date.

2'I‘he interviews with these) young women have continued beyond
the 1973 interview round. RelAtively brief telephone interviews
have been accomplished iw 1975 and 1977 and a lengthy personal
interview was completed in early 1978. Additional interviews with
this cohort will be accomplished in 1980, 1982 and 1983.. Since only
.data from the brief 1975 interview are currently available, we have
confined ourselves to the years from 1968 through ‘1973 in this paper.

The National Lgngitudinal Surveys also include continuing
interviews with three other cohorts: men U5 to 59 and 1k to 2L
years of age when first interviewed in 1966 and women aged 30 to
LL years when first interviewed in 1967. For a complete description
of the surveys, see "The National Longitudinal Surveys Handbook"
(Columbus, Qhio: The Ohio State University, Center for HumMan Resource
Research), 1977.

BIndeed; a careful examination of published employment data
indicates that, while one can ascertain labor force status for teenagers .
by race and sex, race and enrollment status, and\sex and enrollment
status, one cannot find published employment statistigs by race,
sex and enrellment status. ~

L . . _— .
In the authors' QpiniDﬁS, there is no literature which signifiecantly
clarifies this causal issue. See the discussions in Phillips Cutright,

"Timing the First Birth: Does it Matter?" in Journal of Marriage and
the Family 85 (November 1973):585-95.

S(Z‘hapter 1 of Frank L. Mott et al., Years for Decision, volume IV
(Columbus, Ohio: Center for Human HEEDHILE Research, 1@77) highlights

in somewhat greater detail some of the prospective attitudinal '
-

dimensions.
)

6, . . . . )
"All estimates in this paper are weighted estimates. Gample

izes indicated in tables are-%the unweighted number of cases.

i)

Y

ﬁ”

yn, "Notes on the Role of Choice in the Psychology of
Women,'" Daedalus 93 (1964):700-10; and Marion Gross Sobol, "Commitment
to Work," in Working Mothers, Lois Wladis Hoffman and F. Ivan liye, ’
(San Francisco: Jossey Boss, 1975) provide additional evidence
consistent with this premise.

Y .
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' 8The=subset of womén included in this_figure consist of all women
in the young woman's cohort who had either dropped out of high school
or had compIléted high school but not attended college as of nine - -
months before the 1973 survey date. Ese€entially, it represents®a
month by month matching of their sehool leaving date and the date Qf
blrth of th21r firs{ child--if they have had one. :

9If one examines the high school completion rates of young women
who are not enrolled in school by age 20, one finds that 36 percent of
those young women who had a first birth before age 19 completed high
school compared with 87 percent for those who had not had a birth. /

" There were no major racigl differences in this regard suggesting that

it is racial variations in childbearing patterns that are associated
with hlgh school dropout ratgs rather than race—apec1f;c differences
in attitudes toward school completion.

lDAS of 1973, an insignificant proportion c¢f the black and white
high school dropouts had ,returned to school--5 percent of black and 1

percent of white dropouts.’ .
11 s A et an ol o .
For a.discussion of the greater black than white femgle

contribution to family income, see Frank L. Mott, "The NLS Mature
Women's Cohort: A Socioeconomic Overview," a paper delivered at
the Secretary of Labor's Invitational Conference on the National

Longitudinal Surveys of Mature Women, January 26, 1978, Washington,

A

. D.C, : \

¥

One disconcerting note in this regard relates l@ the kﬂ@wl’dg;
that black less educated women have been withdrawing from the labo
force in increasing proportions in recent years, reflecting a 1aﬁk

of reasonable-paying job opportunities Tor women with limited JDb
skills. This is happening in spite of their intense desire to remain
employed for toth economic and psychological reasons. See Frank. L.
Mott., '""Racial Differences in Female Labor Force Farticipation: Trends
and Implications for the Future," Center for Human Resource Research
Special Report, "forthcoming.

1z

\;

lBWhile our labor foree and unemployment estimates are more
disaggregated than those of the published Current Population Sur vey,
to the. extent our data sets can be compared, our graduake-dropout
results arc consigtent with the direction of more recent C.P.C.
differentials.  Oee, for ;;amplei Anne MeDougrall Touwns, "ihuhs
groaduates and droponts i the labor market, Octover Lo,
Labor Heview 100 (Tulj lng),LDELB,

S - 1

B



1hFar a more detailed discuss;an of same of these dimensions,
see Herbert,S. Parnes and'Andrew I. Kohen, "Labor _Market Experiences

‘of N,,call ge Xnuth + A Longitudinal Analysis,” in From School to Work

U.S. chel?ment Printing Office, 1975)

1
ESEE E@pla¥;;lt and Tralnlng,Rgparf of the Présldent 1977 _
(Washlngtan, D:C.¢ U.s. Gavernment Prlntlng Office, 1977), Table A-5.

16This issue-is also highlighted in Métt et al., Years for
Decision, volume U4, Chapter 1.

‘s"'
17The percentage af graduates who were employed incréased from
50.8 in 1968 to 58.4 {h 1973, The corresponding figures fér dropouts
were 32.9 and 314.(3. J - :

18Ihat this labor force w1thdrawal is, in all likelihood, more
the result -of lack of job availability than lack of desire by the ?
many black less educated women who left the labor force +is als ..
supported in Mott, "Racial Differences in ngale Labor Force Participation."
. N . !

1§ 5

The dynamics and consequences of this marital disruption process
are discussed in depth in Frank L. Mott and Sylvia F. Moore, "The
Determinants and Consequences of Marital Disruption,"” Chapter 7 in

Mott et al., Years for Decision, volume L.

\\ 20 This result is confirmed in a more extensive analysis of factors
affecting wages of young women in Randall H. King, ”Th@ Labor Market
Consequences of Dropping Out of High School," Ph.D. dis ssertation, The
Ohio State University,}1978.

',ullertgn Jr. and Paul 0. Flain, ' New Labar Force
Projections to 19@@ quClal Labor Force Report 1977, U.S. Department
of Labor, Bureau of Labor Statistics.

E’
J.5. Bureau of the Fenﬂua, Current Pﬁpuliflﬁn _Reports, Series P-20,
No. 158, December 19, 1966, "Educational Attalﬂment March 1966 and
1965"; and Series F’;‘Qi No. 314, December 1977, "Educational Attainmént

in the'Uhited States: March 1977 and 1976."

T F
22

Cl




